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Deliver maximum value to the
business by leveraging our collective
voice to serve as a resource on issues
important to the pharmacy profession
for the benefit of patient care.

Build a workforce that
reflects the diversity of
our communities >

Transform talent and

business processes to

achieve equitable access

and outcomes for all >

American
Pharmacists

Drive innovation and
growth with our business
to serve diverse markets
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2022 Impacts: Accelerate our global culture of inclusion where every individual belongs

P H A MLQm(.;:. plartsnerT.:Ehaman ECIEW ORK . ‘ Hosted Pharmacy United in Added new chapters
800 Action for a Healthier World, (@‘ in Germany, Belgium,
H DIVERSITY, EQUITY & INCLUSION Registrants a hybrid event attended by and ltaly
' PharmNet members from
Click on arrows below to explore E § 123 around the world
impacts and priorities § E Ech:;rglzcy Program high“ghts
represented + Global chapter updates
Accelerate our global ‘ . ‘ + You Stand By Us All
culturje o.f.lncluswn where Partnered with the Industry — ) 900+ N ng;pTlg;: OVGI’V.Ie’:N | of Inaugural University
every individual belongs > Pharmacists Organization LinkedIn va(:ioispdgjmc:felsérs p;?\i © partnership in
(IPhO) to develop a webinar @ connections , P Germany to talk with
session to highlight diverse — between attendees ¥ Keynote. presentation fron) diverse talent about
career roles for pharmacists — 11— and speakers Dr. Carlisha Gentles on using industry-specifc
Build a workforce that in industry pharmacy as a superpower opportunities
reflects the diversity of
our communities >
2022 Impacts: Build a workforce that reflects the diversity of our communities
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2022 Impacts: Transform talent and business processes to achieve equitable access and outcomes for all
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2022 Impacts: Drive innovation and growth with our business to serve diverse markets around the world
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Build a workforce that reflects the
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where every individual belongs
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Click on arrows below to explore 1. Regional/Country Chapter Expansion(] 1. Amplify ORTHE activities

impacts and priorities

2. ERG connection with DEI Councils 2. Strengthen connection with DICT to provide pharmacist lens
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