
We are a diverse group of nurses, 
caregivers, and advocates focused 
on Our Credo responsibilities to 
improve healthcare.
We provide members with a forum to 
exchange knowledge and clinical and 
scienti�c insights while facilitating 
opportunities across the Johnson & 
Johnson enterprise for partnerships 
and professional growth.

Vision
Accelerate our global 
culture of inclusion where 
every individual belongs

Build a workforce that 
re�ects the diversity of 
our communities

Transform talent and 
business processes to 
achieve equitable access 
and outcomes for all 

Drive innovation and 
growth with our business 
to serve diverse markets 
around the world

Click on arrows below to explore 
impacts and priorities

2023 Priorities



Championed health equity 
through coaching 
relationships with 

126 student 
nursing students

In partnership with J&J Nursing, 
co-launched a virtual National 
Nurses Week Summit to engage 
J&J employees and celebrate and 
recognize the irreplaceable 
impact of nurses in improving 
healthcare, with Jennifer Taubert, 
the Executive Sponsor for Nursing, 
kicking o� the Summit

Grew our ERG 
membership 

650%
in one year

Created new standard 
operating procedures 
and policies to govern 
the growth of the ERG, 
and increase outreach

Focused on internal training 
to build a deeper 
understanding of health 
equity across NA Pharm 
through Talent for Good

Participated in cross-ERG 
allyship panel discussion, 
focused on broadening 
understanding of 
multi-generational perspectives

Rede�ned our strategic 
approach and re-scoped 
leadership roles within the 
ERG to drive deeper 
engagement and ownership

Highlighted di�erent nursing career 
paths with J&J at each quarterly ERG 
meeting to provide insight to development 
and advancement opportunities

Partnered with the 
Foundation of the 
National Student 
Nurses Association 
(FNSNA)

Conducted

6
mentoring workshops
to help scholarship recipients with their 
professional development 

Conducted an Executive 
Presence Leadership 
Workshop for 

28 ERG 
participants 
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Educated

200
Janssen SCG leaders 

Supported the 
development of a 
culturally inclusive toolbox

to educate nurses 
on inclusive care

Supported J&J Nursing by 
participating in the 2022

Nurse Hack-4-Health 
event, collaborating on innovative 
ideas for tech-based products to 
help address today’s most pressing 
healthcare challenges

Partnered with J&J Nursing to host a 
Marketplace Exchange Webinar on J&J 
Nursing resources to be shared with customers

ERG members represented 

J&J Nursing at the 
TODAY Show,
helping to brand J&J’s work in 
support of the nursing community

Advised the J&J Nursing team to 
continue to re�ne and build 
additional J&J Nursing assets to 
be shared with customers

Educated Global Supply Chain colleagues on the Nursing Alliance ERG 
to provide awareness of expertise and resources available to support 
their business needs
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	2023: 
	Accelerate our global culture of inclusion where every individual belongs: 1. Spotlight ERG members to share the variety of unique nursing skills and expertise across the organization 

2. Elevate NA impact through support of internal and external requests for nursing expertise

3. Gather insights on NA ERG members expectations and interests to promote a more robust cadre of support and activities for our NA membership

	Build a workforce that reflects the diversity of our communities: 1. Complete development of J&J Nursing Mentorship Program by end of Q1 2023 in preparation for new student cohort

2. Refine and simplify process to access NA ERG membership to promote diversity and inclusiveness of the ERG

3. Build our  NA brand to attract new members 
	Transform talent and business processes to achieve equitable access and outcomes for all: 1. Refine and validate process to facilitate and enable our J&J Business Partners to access the Nursing Alliance ERG expertise and experience needed to support internal ad-hoc activities

2. Seek out opportunities to recognize the unique skillset that nurses bring to the organization that elevates the value of our business

	Drive innovation and growth with our business to serve diverse markets around the world: 1. Develop NA Ambassador Program to strengthen the presence of the Nursing Alliance across the organization and  seek out external opportunities to shape DE&I strategy through nursing representation

2. Raise member awareness and understanding of priority DE&I initiatives and opportunities to positively impact the organization



