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o inclusive organization committed |
every individual belongs > ) )
to recognizing, attracting and
empowering the Hispanic and Latino
talent in J&J and in our communities.

i generation leaders

Build a workforce that
reflects the diversity of
our communities >
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Mission

Boost opportunities to empower
HOLA members to thrive, while
amplifying awareness of the value
of the Hispanic and Latino culture in
continuing to positively impact the
business and the community.

Transform talent and

business processes to

achieve equitable access

and outcomes for all >

Drive innovation and
growth with our business
to serve diverse markets

around the world >

2023 Priorities >




C.Ob I I O I A 2022 Impacts: Accelerate our global culture of inclusion where every individual belongs
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Accelerate our global
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diverse culture and contributions AN Y,
Build a workforce that | DS
reflects the diversity of
our communities >
2022 Impacts: Build a workforce that reflects the diversity of our communities
Transf | : I :
brar?s orm taent an(il[ Partnered with Talent Acquisition and Worked alongside Human
USINESS Processes 1o external organizations like Society for the Performance Institute (HPI) \féila
achieve equitable access > Advancement of Chicanos/Hispanics and to develop a leadership (\ ﬁ \
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growth with our business ﬁ partnerships with groups release of a new
: like Girls With Impact,
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around the world develop new skills through leadership panels Association’on Corporate module: Hisp%nic &
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barriers and provide opportunities for greater Hispanic and Latino community OrPhans — 5round the world
Latinas in the workforce through the J&J Hispanic and Latino
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Transform talent and
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and outcomes for all > 2022 Impacts: Drive innovation and growth with our business to serve diverse markets around the world

. _ | S ted th
Drive innovation and HOLA advisory panel :_B nppoTIes e |
— O
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Accelerate our global culture of inclusion
where every individual belongs ﬁ-o

Build a workforce that reflects the
diversity of our communities

H DIVERSITY, EQUITY & INCLUSION

1. Partner with WiSTEM2D, BTE, GWI, and functional early in career
programs to connect Hispanic/ Latino role models with youth, supporting a
more diverse talent pipeline

Click on arrows below to explore 1. Celebrate the first HOLA Awards Gala to recognize and elevate J&J H/L
impacts and priorities Innovators, HOLA Chapters and leadership

2. Celebrate the HOLA Summit to create a plan to address the Future of

Accelerate our global HOLA including how to implement the Hispanic Promise
culture of inclusion where >

every individual belongs 3. Increase participation and involvement from H/L Senior Leaders

throughout J&J

Build a workforce that
reflects the diversity of
our communities >

Drive innovation and growth with our business Doj Transform talent and business processes to
Transform talent and to serve diverse markets around the world Bl ochieve equitable access and outcomes for all
business processes to
achieve equitable access 1. Partner with HealtheVoices to increase awareness in the community and 1. Add a mentoring component to the Girls With Impact (GWI) program

and outcomes for all > networks for online health advocates and HCPS that reach H&L audiences

2. Partner with other ERGs in common areas to promote Health Equity goals
2. Enhance Advisory Panel outcomes and expand reach — scaling in

Janssen and establishing in MedTech
Drive innovation and

growth with our business

to serve diverse markets
around the world >

2023 Priorities >




	home: 
	01: 
	02: 
	03: 
	04: 
	2023: 
	Accelerate our global culture of inclusion where every individual belongs: 1. Celebrate the first HOLA Awards Gala to recognize and elevate J&J H/L Innovators, HOLA Chapters and leadership

2. Celebrate the HOLA Summit to create a plan to address the Future of HOLA including how to implement the Hispanic Promise

3. Increase participation and involvement from H/L Senior Leaders throughout J&J


	Build a workforce that reflects the diversity of our communities: 1. Partner with WiSTEM2D, BTE, GWI, and functional early in career programs to connect Hispanic/ Latino role models with youth, supporting a more diverse talent pipeline



	Transform talent and business processes to achieve equitable access and outcomes for all: 1. Add a mentoring component to the Girls With Impact (GWI) program

2. Partner with other ERGs in common areas to promote Health Equity goals


	Drive innovation and growth with our business to serve diverse markets around the world: 1. Partner with HealtheVoices to increase awareness in the community and networks for online health advocates and HCPS that reach H&L audiences

2. Enhance Advisory Panel outcomes and expand reach – scaling in Janssen and establishing in MedTech



